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2:15 —2:30 pm Registration &3

2:30 — 3:30 pm Part 1 5—&i7 Curriculum
Development Officer of

» Curriculum Planning and Teaching of Business Technology Education

Learning Elements at junior secondary level Section. CDI
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Implementation in school
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» Introduction of Online Resource Materials on the
EDB Website to Support Business Learning
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3:30 — 4:00 pm Part 2 S5 _&i7

Workplace Transformation in the Digital Era
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4:00 — 4:15 pm Q & A Session
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Reading Materials

PwC’s US Remote Work Survey - January 12, 2021 (accessed in April 2021)

https://www.pwc.com/us/remotework?WT.mc_id=CT10-PL102-DM2-TR1-LS3-ND30-PR4-
CN_ViewpointHighlights-

2020 World Economic Forum, ‘Resetting the Future of Work Agenda: Disruption and Renewal in a Post-COVID
World’, White Paper, October 2020 (accessed in March 2021)

http://www3.weforum.org/docs/WEF_NES_Resetting FOW_Agenda_2020.pdf

‘Strategies for the New Economy Skills as the Currency of the Labour Market, World Economic Forum’s Centre
for the New Economy and Society’, World Economic Forum, White Paper, January 2019 (accessed in March
2021)

http://www3.weforum.org/docs/WEF 2019 Strategies for_the New_ Economy_Skills.pdf

‘Accelerating Workforce Reskilling for the Fourth Industrial Revolution An Agenda for Leaders to Shape the
Future of Education, Gender and Work’, World Economic Forum, White Paper, July 2017 (accessed in March
2021)

http://www3.weforum.org/docs/WEF_EGW_White Paper_Reskilling.pdf

SCMP articles, “Why smart technologies will continue to transform workplaces in post-Covid-19 world”
(accessed in March 2021)

https://www.scmp.com/native/tech/topics/epos-virtual-conference/article/3125596/why-smart-
technologies-will-continue
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Workplace Transformation in the Digital Era
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